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I .
.,
PREAMBLE
, ,
This Agreement is entered into this 21st dayof.May, 2003, by and b,etween,the BELFAST
CENTRAL SCHOOL DISTRICT, hereinafter referred to as the "District" and the BELFAST.
SCHOOL RELATED PERSONNEL A~SOCIArION (FORMERLY BELFAST CENTRAL
SCHOOL NON-TEACHING PERSONNEL ASSOCIATION), hereinafter referred to as the
"Association". ' " '
The District recognizes it has a statutory obligation, pursuant to Article 14'of the Civil
Service Law (Chapter 392 of the Laws of 1967,Public Employee's Fair Employment Act ,and later
"
amendments), to negotiate collectively with the Association as the exclusive representative of all
non-teaching personnel in this,unit in the negotiation' of hours, wages, and terms 'and'conditions of
employment and in the administration of grievances arising therefrom.
The parties have reached certain other understandings which they desire to co~fir~ in this
agreement as follows:,' '
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ARTICLE I
RECOGNITION
. .
.The District recognizes the Association as the exclusive representative for the plirposes of .
collective negotiations of all non-teaching employees of the District who are a part of the unit. The
unit shall include all non-teaching employees of the district, however, shall exclude the fOllOwing
employees:
.
,
.
(1) Head manager cook;
(2) Head mec~anic and bus supervisor;
(3) Superintenaent's secretary;.
(4) School Di~trict Clerk;
(5) Head custodian;
. (6) District treasurer; and
(7) Secretary to the Principal
AR TICLEII
JOB SECURITY
After one (1) year of service to Belfast Central School, all employees who are a part of this
collective bargaining unit not CUlTentlyentitled to Section 75 Hearing Rights under the Civil
Service Law shall be afforded the Hearing Rights under Section 75, subparagraph 2, of the Civil
Service Law. Whenever said employee shall be suspended without pay ordischarged, within ten
(10) days of notice from the District to the employee of the employee's discharge or sUspension
without pay, said employee may demand a hearing before the Board of Education pursuant to
Article 75, subparagraph 2, of the Civil Service Law. Such hearing is to be held within sixty (60) .
calendar days from the service of the demand for said hearing by the affected employee upon the
Clerk of the Board of Education. The affected employee may be suspended without pay while
awaiting the final determinationof the hearing and any eventual appeal.
Following final determination of the affected employee's hearing pursuant to Section 75,
subparagraph 2, of the Civil Service Law, that employee may appeal such determination to an
arbitrator pursuant to subparagraph H of Article XIV of the grievance procedure. Said. arbitrator
shall have the right to review the record of the hearing and the decision of the Board of Education.
and shall approve the determination of the Board of Education concerning the charges and degree
of punishment if the arbitrator shall find there is substantial evidence in the record to support the
charges against the affected employee for hislher suspension without pay and/or dismissal.
In a disciplinary proceeding when an employee of the unit is statutorily entitled to Article
75 of the Civil Service Law, then such employee shall be relegated solely to his/her statutory rights
of the Civil Service Law and may not utilize this article for any form of job security. The purpose
of this article is solely to provide job security to those employees of the unit who are not statutorily
entitled to Article 75 of the Civil Service Law in case of discharge or suspension only.
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ARTICLE III
.ORGANIZATION'RIGHTS . .
(1)'
,
The Association shall have the right upon twenty-four(24) hours notice to the
Superintendent to use school buildings for.its meetings'during nonworking hours
when the school is not open for regular instruction, but is manned by custodial staff.
(2)
(3)
,(4)
The Association is entitled to use the bulletin board outside of the boiler room and in
the bus garage for its business. ..,'
The!president of th~ As~ociation, or his/her representative, shall be entitled .to five,
(5) days each school year, with pay, for Association business.
I
.
'
Enough copies of this agreement shall be given to the bargaining unit to be
distributed to each member of this unit. Seven (7) addit~onal,copies will be given to
the Association .for its use.
(5) , Agency Fee: The District agrees to deduct from the salaries of members of the
, bargaining unit who are not members of the Association an amount equal to the 'dues
levied by the Association and shall transmit such moneys promptly to the
Association Treasurer. Deductions from all unit employees will be made in equal
payments during each pay period subsequent to September 15th each year. The
Association will submit a list of such employees to the District by September 15th of
each year. In the case of an employee hired after S~ptember 1st of a school year, the
Association wIll submit the employee's name within ten (10) workdays of his/her
initial hiring. In the latter case, prorated deductions will be made in equal
installments beginning with the paycheck following the submission of the'
employee's name to the District. This provision providing for agency fee shall be
effective a,s of July 1st, 1986.'
,.
(6)
(7)
(8)
Members of the Association shall have the optio'n of selecting dues deduction
corresponding to their payroll dates.
VOTE/COPE Deductions: The District shall deduct from twenty regul~ paychecks
such VOTE/COPE contributions as may be authorized by unit members. Deductions
will be made in equal installments beginning with the second pay period. The
authorization cards used for VOTE/COPE deductions shall be supplied by the
Association. '
NYSUT Benefit Trust: The District shall check off and remit payments to the
NYSUT Benefit Trust upon submission of a signed authorization to the Business
Office for any unit member. Such signed authorizatiqn may be discontinued upon
written notice by the unit member to the Business Office. The District shall remit to
the NYSUT Benefit Trust the payments deducted and shall furnish the Association
with a list of all unit members from whose salaries such deductions have been made, .
5
.
.
(9) Tax Sheltered Annuity: The District shall establish procedures whereby unit
,
,members may take part in a tax sheltered annuity program provided by a Company
designated by the individual unit member wishing to take advantllgeof the program.
", I
(10) Direct Payroll Deposit: The District agre(;Sto make available direct payroll deposit
to unit members.' ,
(II) Employee Assistance Program: The District agrees to enroll into the EAP and pay
for theannualenrollmentfee for unitmembers.
.
I .
(12) The District agrees to pay for the registration fee for teacher's aides taking required
testing for the new NCLB requirements for paraprofessionals for the first attempt. If
the first testing is not successful, the District agrees to pay 50% of the second test's.
'
registrationfee~
",
ARTICLE IV
RETIREMENT,
'~Q./
.
.~
.
The Belfast Central School District will pay the ful ount of the noncontributing
improved' "20-Year Career" Plan, Section 75-1 for all
.
'n time twelve (12) month and ten (10)
. month employees and employees cUlTentlyprovided Retirement benefits and also shall provide for
these same employees additionalRider 41J.
'
"
,
.
All other employees qualifying for and requestingenroll~ent in' the New York State
Retirement System shall be covered by the appropriate retirement plan as required by law.
Any bargaining unit member, who completes fifteen(l5) years 'of service at Belfast Central
School and who is entitled to retire under New York State Retirement Plan presently provided for
.
may give notice to the District of hislher intent to retire. If under such circumstances, said notice is
given to the District by April 1st of the preceding fiscal year before retiring, said employee shall be
entitled to additional pay on said retirement for up to ninety (90) days of accumulated sick leave at
the time of retirement not to exceed a cost of fifty percent (50%) of the employee's salary at the
time of retirement. In order to utilize this benefit, the retiring employee must have at least thirty
(30) accumulated sick days on the date of retirement.
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ARTICLE V
HOLIDA YS
. .
,(1)' . The following fourteen (14) paid ho~idays wiiI be taken by twelve (12) ,month full
time employees: . '.
, (2)
President's Day (This holiday will be observed on the day students are in recess. If
there is no student recess, the date for observance will be by mutual agreement);
Day before New Year's Day; New Year's Day; Day before Christmas; Christmas
Da)f; Labor Day; July Fourth; Memorial Day; Good Friday; ~olumbus Day;
Vet~ran's Day; Thanksgiving Day; Day after Thanksgiving; and Martin Luther IGog
Day-
The following thirteen (13) paid holidays will be taken by eleven (11) month full
time employees: .
President's Day (This holiday will be observed on the day students are in recess. If
there is no student recess; the date'for observance will be by mutual agreement).;
, Day before New Year's Day; New Year's Day; Day before Christmas; Christmas
Day; Either Labor Day or July Fourth; Memorial 'Day; Good Friday; Columbus Day;
Veteran's Day; Thanksgiving Day; Day after Thanksgiving; and Martin Luther IGng
Day. .
(3), If the holiday falls on a Saturday, Friday will be taken off. If the holiday falls on
Sunday, Monday will be taken off.
(4) In the event it becomes necessary for an employee to work any of the above
holidays, it shall be at the rate of one and a half (1 1/2) times regular pay,.in addition
to the hoI1day pay.
(5) Beginning with the 1993-94 contract year, twelve (12) month employ~es shall have
as a holiday their birthday. If such day falls on a holiday or weekend, they shall elect
either the work day immediately before or after as the holiday.
,
'(6) , Each ten (10) mouth employee and each part-time employee shall enjoy one (1)
floating, paid holiday, which shall be scheduled with hislher supervisor with at least
one (1) week's notice.
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..
ARTICLE VI .
VACATION
(1). Twelve (12) month full-time employees shall receive paid vacation according to the
foHowing scttedule: :
'
,
Five (5) days after the first year; .
t
.'
Ten (10) days after the second year;
. ,
.
,, Fifteen (15) days after, eight, (8) years of service;
,
'.
Twenty (20) days after eighteen (18) years of service.
The above schedule wiH be based on a year determined by anniversary date (ie.: if an
employee starts on November 5'",their vacation time will be detennined each November 5'"
and. must be used by the. following, N,ovember 5Ih)."
' "
(2)
. (1)
(c)
(d).
Upon prior appr.oval of the Superintendent, vacations can be taken 'at any time'
during-the year when it is not necessary to hire a substitute., No more than qne-half
(1/2) of vacation days may,be used outside the months of July andAugu'st without
the permission of the Superintendent.'
"
. ,
ARTICLE vn
LEAVE WITH PAY
Sick leave' and Personal Leave:
(a) Each twelve (12) month full-time employee shaH be accredited, on the first
day of the school year,.with fifteen (l5)sick days of which four (4) may be
used for persona1leave.
'
,
(b) Each ten (10) month full-time employee shall be accredited on the first day
of the school year with twelve (12) sick days, of which three (3) may be used
for personal leave.
Each part-time employee shaH be accredited on the first day of the school
year with eight (8) sick days of which two (2) may be used for personal
leave.
'
,
Whenever an employee is absent due to il1ness or the il1ness of a dependent,
spouse, child, or parent for five (5) consecutive workdays, the employee may
be required to provide the District with a physician's statemept. Failure to
provide such statement will preclude the use of sick 'days for said illness.
8
I ,
. I
, (3)
(7)
..
(2) Sick leave shall accumulate, if unused from year to year during the term 'of
employment, up to one 'hundred eighty (~80) days. An annual statement showing the
number of ,sickleave days accum~latedas of June 30th of the preceding school year '
shall be provided to each,employ~e with the' employee's first paycheck in September.
Personal-Ieave must be approved by the Superintendent with twenty-four (24) hours
notice given,by the-employee. The Superintendent may deny requests in -e~ce.ssof
the agreed upo'n limits as follows:
, Employee Group Person( s) Per Day
Bus Drivers Two (2)
Monitors/ Aides/Interpreter Two (2)
CookslFood Service' One (1)
Custodians/Groundskeeper One (1)
,
(4) Sickness for the purposes of this se'ction shall'be defined to include:
(a) Illness of an employee.
(b) Illness of a member of the employee's immediate family (children, spouse,
and/or parents/spouse's parents) not to exceed twelve '(12) days per year.
(5) Funeral Leave:
Each employee shall be granted three (3) days leave without loss of pay for the death
of a family member. Family members shall include:
Spouse, child, father, mother, sister; brother, grandchild, 'grandparents, spouse's
grandparents, father-in-law, mother-in-law, daughter-in-law, son-in-law, sister-in-
law, brother-in-law.
In addition to the bereavement days noted 'above, under extenuating circumstances,
employees may use a maximum of two (2) sick days for bereavement purposes.
The rate of deduction for days absent not covered by the agreement shall be
calculated based on days and hours worked. '
, ,
When a bargaining unit member takes a leave provided by this Contract, and such
leave is for the purpose for which the member is also entitled to leave under the
Family Medical Leave Act, the District may, with the required notification to the
member, designate such contractual leave asrnnning concurrently with the leave to
which the member is eligible under the family Medical Leave Act. '
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(4)
(5)
(6)
ARTICLE VIII
SICK LEAVE BANK'
. ,
o .
The Sick Leave Bank shall be administered and utilized in accordance with the.following
procedures: ,
(1) Each employe,e in the bargaining unit who has accumulated ten (10) days of sick
leave is eligible to voluntarily become a member of the-Bank provided he/she does
so within thirty (30) days of the execution of this Agreement, or within thirty (30)
day~ after he/she fitst accumulates ten (10) days of Sick Leave.
.
..
.
'
,
(2) Eaqh member of the bank will contribu te up to a maximum of two (2) sick days per
year to maintain membership in the Bank. Sick days contributed will be deducted
from each member's accumulated sick leave.
(3) The maximum number of usable days .from the Sick Bank may not exceed one
hundred (100) days i~ any school year. By September of each school year; each
member of the Bank will be notified by the Association of.the number of days '
he/she must contribute to maintain membership for that year. These days will be in
multiples of one-half (1/2) days. For ease of accoui1ting~thirty (30) days beyond the
one hundred (100) day usability level per year may be on deposit. However, these
days cannot be utilized once the one hundred '(100) usable day level is reached'. It
will be the responsibility of the Association to explain the working of the Sick Leave
Bank to the employees and-to determine each year the number of sick days to be
'
contributed to maintain the maximum number of usable days in the Bank and tQ
determine from which employees these contributions shall be made.
If an employee in the unit fails to become' a member at the first Opportunity outlined
above or withdraws from the Sick Leave Bank, that employee shall not be eligible to
join or rejoin until two (2) years from the date he/she failed to join or withdrew.
Notice of withdrawal by the employee for any year shall be given to the Association
President by September 10th of any school year.
'
A list of members of the Bank shall be compiled and posted at the inception of the
Bank and annually thereafter by the Association after doublechecking its 'records,
'
with the District Clerk, with posting to take place no later than October 15th of each,
school year. ' . .
'
,
The maximum number of days which a member may draw from the Bank in each
school year shall be fifty (50) days, provided there is a Bank balance of usable days
'
,to allow this. .
10
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,
'(7)
(8)
, I
,
A member of the Bank will be ,granted the use of sick days on the condition that the'
member has exhausted all of hi~/her current 'and ac~umulated sick and vacation days,
and that the sick days are to b~ used for personal illness and that such illness must
hav.econtinued for at least five' (5) school days'"afterthe employee's own sick and
vacation days have been exhausted. This unpaid continuous illness,period of five (5)
school days will be reduced by one school day for each five (5) days of accumulated
sick leave as of September 1st of the current school year. Claims for use of the Sick
Leave Bank are to be presented to the District by the Association and, if more than
one claim is made and there is not an available number of usable sick days on
deposit to cover these claims, it is the responsibility of the Association to determine
whifh claim or claim's s~ould be honored up to the limit of the usable number of sick
day~. A claim must be accompanied by, a physician's statement at the time the claim
is submitted to the Association.
I
An employee will pay back 'A of,time used over the '.nexttwo school years
(maximum of -12.5 days).
'
ARTICLE IX
LEA VE OF ABSENCE
A maximum of two (2) ,years unpaid leave (no salary or fri~ge benefits) may be allowed to
an employee. A written request for a leave must be submitted to the Superintendent and approved
by the Board of Education. The return status of the employee will be based upon the status at the
beginning of the leave. Notification of intent to return shall be made at least sixty (60) days prior to
the return date.
ARTICLE X
COURT APPEARANCES
A temporary leave of absence with full pay shall be granted for jury duty" attendance
required in court as a witness, of because of a subpoena. This time will not be charged' against the
employee's sick leave or personal leave. The employee shall r,eport for work duties when his/her,
presence is not required in court. '
11
,
.
"
ARTICLE XI
'
iNSURANCE
, ,
(1) The District wiIi provide either full sIngle or full family, at no premium cost toa twelve,
'
. .(12) month full-time employee employed prior to September 1, 1992 and a ten (10)
.
month full-time employee whose position calls for at least 540 hours per ye~ employed
prior to September 1, 1992, health insurance through Allegany-Cattaraugus County
School District's Medical Plan,' with .Managed Care, (hereinafter called' the "Plan").
Employees may enrpll.under either' the.fIDruly plan coverage or the individual 'plan
coverage. The Pla~ that shall be provided shall be the basic .plan of the Allegany-
.Cattaraugus County School District's Medical Plan with Managed Care. Included.in this
coverage through the Plan shall be a $10.00 brand name, $4.00 generic,. $1.00 mail order
Copay Prescripti<;mDrug Rider. Persons' employed between September 1,'1992 and
June 30,.2003 in t~e above categories shall be entitled to full siQgle coverage. Those
eligible for family coverage shall pay ten percent (10%) of the premium~ Persons
employed subsequent to July 1, 2003 whos~ position calls for 720 hours or more shall
be entitled to single. or family coverage and shall pay twenty percent (20%) of the
premium.
'.,
Hire Date
Prior to 9/1/92
9/1/92-6/30/03
9/1/92-6/30/03
Subsequent to 7/1/03
Hours
540+
540+
540+
720+
Coverage
SIF
S
','
'F
.
SIP
Employee
Share.
. 0%
0%
.10% .
20%
(2) The District will pay the full cost of health .insurance for up to six (6) 'months for an .
employee who is injured on the job and who runs out of sick leave while -recovering
from the injury. This coverage wilfbegin' as .soon as the employee runs out of sick'
. .
leave.
(3) The Allegany~Cattaraugus Schools Medical Plan shall utilize the North American
.PrefeITed Provider Network (NAPPN), without change of benefit to the participants
exceptas described below: ".
(a) As incentives, whenever participaI)ts use providers who' are members of the
NAPPN, the plan will provide: . . .
. .
(i) The benefit of paid office calls subject to a $10 per visit Co-Pay;
(ii) . Paid annual physicals subject to $10 Co-pay including mammograms,
pap and psa (prostate) tests; .
(iii) The $10 Co-pay in. the abo:ve benefits shall apply toward the major
medical deductible.
12
, .
(6)
(7)'
(8)
(9)
..
(iv) For other' services, participants shall be covered at the same level of
benefit as previously'providedby the plan. '
(b) Whenever participants utilize provi~ers who are not members o~ the NAPPN
they will
'
continue to receive the' same'level of benefits as previously
providedby the ~lan. ' '
,
(4) If for any reason the Plan ceases to exist" or the District terminates its participation,
, the District will then provide coverage'equalto or better than the Plan coverage in
existence at the time of the termination' for current employees.
(5)
,
.
The Plan will provide. benefits at least equal. to or better than the current (1983)
health insurance plan provided by the District and equal to or better than the current.
(1983) health insurance plan during:the duration of this Agreement as if the covered'
employees haq remai~ed with the existing plan. '
There shall be no loss of benefits or coverage to any employee as a result of the
change from current (1983) coverage to the Plan. . ,
All data obtained by the Plan administrator with respect to insurance claims shall be
considered confidential and shall be distributed to the Plan administrator strictly on a
need to know basis and such information shall be utilized for.no other purpose than
is necessary for'the administration of the Plan and 'the payment of claims. Any health
data obtained by the Plan may not be used to discipline or dismiss an employee.
When two (2) members of the same family. are employed on a twelve (12) month or
ten (10) month full time basis by the District, their' combined benefits cannot exceed
one hundred percent (100%) of the family plan.
The Plan document which is in effect -upon t~e date of this Agreement is herein'
incorporated by reference. Any complaints under the' Plan with respect to its
interpretation or application must be process~d through "The Claim Review
Procedure" set forth in the Plan document. If-the matter'is not settled to the
employee's satisfaction, and the Plan document does not provide for arbitration for
such dispute, then within thirty (30) days of the written answer from the governing
committee of the Plan, the Association may submit the issue directly to binding
arbitration as if the dispute were a grievance at the arbitration stage of the grievance
procedure provided for herein in Article XV, (5), (h).
It is understood that the District' does' not govern the Plan which is administered by an
independerit board, but the District does warrant that the benefits provided will continue to
be equal to or better than Blue Cross/Blue Shield.
(10) Retirees may continue in the Plan as was the practice when the carrier was Blue
Cross/Blue Shield at their own expense.
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(12)
4)
(11) Two additional health c<:ITeoptions will'be qffered, one Health Maintenance
Organization,plan and one ~oin~of Service or preferred Provider plan. The District
and the Association win jointly select the plans: The District will continue to
,
,c~ntribute to the cost of either plan, whether single or family.i~ the same'proportion
as prescribed in ARTICLE XI as if the bargaining' unit member were participating in
the Self~Funded Plan. In no event will the District contribute more than 100% of the
amount it would have to contribute for the member under the Self-Funded' Plan.
' ,
, I
(a)
I
I
The initial opportunity for members to change from one plan to another plan
will occur on January 1, 1997. Subsequently, and annually thereafter, ':
members wiIl be able to change from one plan to another on July 1 or upon a
significant change in family status.
,
(b) Any premium savings realized from,choosing one of the options described
above as compared to the Self-Funded Plan rates will be divided equally
between the member and the District, based up'on the rates in effect on the
prece<;lingJuly L
The District wiIl provide an IRS 125 Flex Plan to all employees who quaIifyf6r'the
health insurance coverage above. The Distric.t will assume all adininistrative' costs.
Unused funds will be:uti1ized by the District to pay administrative costs in the next
year. Beginning in the 2000-01 school year, the District will contribute One Hundred
Dollars ($100) per unit member (single) or One Hundred-Fifty Dollars ($150)
(family) to the' unreimbursed medical'accQun~. The,'Plan will provide the following
accounts:
(a)
(b)
(c)
dependent care to the maximum provided by law;
unieimbursed medical to a maximum of $2500;
health insurance purchase plan to the maximum provided by law.
Eligibility and Administration of Health Insurance Buyout
(a) Effective the fiscal year beginning: July 1, 2000, unit m~mbers who qualify,
for health insurance coverage pur~uant to Article XI (I). may waive such
health insurance coverage and in li~u of such coverage receive a One
Thousand Five Hundred Dollars ($1500) ,payment, to be paid in installments
through 'regular pay checks of the fiscal year for which coverage has been
waived. In order to qualify for the health insurance buyout, the unit member
must meet the foHowing requirements:' ,
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(i) Eligibility
The probationary unit member ~ust be in continuous employment for
a minimum of six (6) months in the fiscal year in which the buyout is
paid out. ' .
This stipend is not available to a husband and wife team when both
are employed by the District. The District and Association's intent is
, to have no employee go without healthinsurance coverage.
(ii) Submission of Written Waiver'
All eligible unit members must file with the Superintendent of
Schools (or his designee) a written statement within the open'
enrollment period or within ten (10) workirig.days of their eligibility
date (under section (a) (i) above) stating that the unit member wishes
to waive health insurance coverage. '
(iii) Pro-rating buyout for eligible employees hired on or after July 1 .
All eligible unit members hired on or after July 1 of the fiscal year
will receive a pro-rated share of the buyout for which they are eligible
if they file the required written statement under section (a) (ii) above.
(b) By fili~g the written statement of waiver of.health benefits coverage, the unit
member agrees that he/she will seek health benefits coverage for the entire
fiscal year.
(c) The eligible unit member's waiver status will remain in effect unless the unit
member submits a status change in writing prior to July 1 of the fiscal year
stating that the unit member either wishes to:
(i)
(ii)
waive their health insurance coverage; or
withdraw their waiver
A waiver withdrawal effective on a date other than July 1 may be made only
on account and consistent with a change in family status such as divorce, .
death of spouse, birth or adoption of a child or a change in employment
status of spouse. In such case the withdrawal 'shall be effective as soon as the
insurance carrier or health maintenance organization will allow the unit
member to be readmitted to coverage and the amount of payment shall be
pro-rated by the number of full months of the fiscal year that the waiver is in
effect divided by twelve (12).
15
. ,
(1)
(e)
.,
(d) Operation of and eligibility for coverage by an insurance carrier or'health
maintenance organization a~egoverned by the regulations' of the carrier of
health maintenance organization.' Accordingly, a unit member who has,
waived health benefits, coverage may be re-admitted to coverage only as
determined by the carrier or healt~ maint~nance organization.
ARTICLE XII
I ,
,WORK WEEK - WORKDAY - WORK YEAR
'
,
The following provisions shall apply to 'work outside regularly scheduled work,
hou~: ' ,
(a) Work ,beyond forty (40) hours per week will be paid at the r~te of one and a' '
, half (1 1/2) times the reg'ular rate~
(b) Sick leave, personal leave, vacation, and holiday time will count toward the
forty (40) hours per ~eek.
'"
"
(c) Employees who work beyond their regular ~ork hours for the following
events will be paid at the rate of one and a half (11/2) times the regular rate.
(i) ,Senior Citizens' ChfistmasLlincheon
(ii) Sports Banquet
(d) Scheduled overtime requires the prior approval of the Superintendent.
(i) The District shall maintain a rotation seniority system wherein
'
,
custodians/cleanerswill be assigned extra dutieson an equitable
'
basis. The overtime for extra duties 'will be'assigned (when possible)
on the Friday preceding the week of the events. In the event of
cancellation, the custodian/cleaner affected will receive priority on
the following Friday assignment.' ,
' , ,, If an employee waives his/her opportunity for overtime, then he/she
will forfeit hislher opportunity and will be charged the time of the
waived opportunity. :
(ii)
,Overtime is to be reviewed for eqlialization at the end of the first semester
and at the end of the second semester. Inequities in overtime will be
reviewed with the Head Custodian and 'Association representative. A plan
for removing inequities will be determined by them. If there is no agreement
on a plan, then they may meet with the Superintendent of Schools to discuss
the differences. If there is no resolution fol1owing the discussion with the
Superintendent, then the grievance procedure may be utilized to resolve the
dispute.
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(8)
(9)
(2) The lunch break shall be not more than thirty (30) minutes for full-time employees,
wo~king more than six (6)'hours per day. For ~mployees working six' (6) hours or
more daily, two (2) breaks. of not more than ,ten (10) minutes each shall be provided.
Those employees working less than ,six (6)'houfs will be provided with one (1) break
of not more than ten (10) minutes. Breaks will not be S'cheduledin the employee's
first hour of work or last hour of work.
(3) Custodians, Guidance Aide, mechanics and 'clerk/typists are twelve (12) month full-
time employees. .
(a) ~ummer Work WeekJDay.:...For th~ 9 weeks of summer vacation, the 12 Month
Gu~dance Aide and the 12 Month Account Clerk may work four (4) days per week
and take one (1) flex day. Flexibility exists at the discretion of the employee's
immediate supervisor. Workdays will remain the same, 8:00 a.m.- 4:00 p.m.,
equating to a 7.5-hour day. ' ' .
(4)
(b) School Year Work Day - With the exception of the months of December through
.
,
March, each employee taking advantage of the summer flex days would work an 8
, hour day. '
(5) The normal work shift to which a custodial employee has been assigned shall not be
changed without five (5) days advance notice. '
(6). The Mechani~ Helper shall work one hundred eighty (180) days during the school
calendar. Additional days of work may be scheduled by mutual agreement.
(7)' School nurse, teacher aides and cooks are ten (10) month full-time employees.
Teacher Aides, Health Aides and Cafeteria Workers shall be paid for all days which
they are required to work in excess of 180 days. Days when students are not in
attendance will only be worked by mutual agreement.' .
In the event that teacher aides are required to attend conferences outside of Belfast
Central School, then the District shall provide transportationto such location, or, in
,
the alternative, upon request, will pay rruleage to the teacher aide for use of a
personal vehicle at the District's established reimbursement rate.
(10). Food service helpers and bus drivers are part-time employees. Any employee who
works in any job title for six (6) hours or less per day shall be considered a part-time.
employee.
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(13)
(14)
(15)
..
(11) Shift Differential: (Effectiv~.July 1,,2002)
'. ,(a) . Custodial employees ~egularly scheduled to work the majbrity of their shift
.
between the hours of 3:00 p.m. and 8:00 a.m. shall receive a shift differential.
Qft\~enty-five cents ($0.25) per hour.
.
(b) . I I .Duri'ng the summer vacation period and during other student vacation periods
within the school year, s,hiftdifferential wil~.be paid only when the,employee
actually works the majority. of their shift between 3:00 p.m. and 8:00 a.m.
,
(c)
.Custodial employees regularly scheduled to w~rk on Saturday and/or Sunday
shall receive, a differential of twenty-five. cents ($0.25) per hour.
(d)
. In computing the differential, sick, personal, or holictays will be included,
providing these days fall within. the period when. the employee's working
would normally qualify for the qifferential. " . ,
(e) Employees that are called in to work outside their nonnal work hours shall
be compensated at one and one-half their normal rate of pay for a minimum'
of two hours.
(12) If a unit member substitutes for an absent teacher, the unit member will receive a
premium of fifty percent (50%) over and above the unit member's normal g'alaryfor
each full day of su~h duty. .
.'
.
BUS DRIVERS
Bus drivers are' considered part-time employees, however, bus drivers shall receive
the same fringe benefits as obtained prior to August 1st, 1977, however, except as
outlined in Article X, Paragraph 1.. Bus drivers hired' subsequent to July 1, 2003 will
be allowed the same health insurance benefits as those hired between Septemberl,
1992 and June 30, 2003. .
.'
Extra driving time over and above normal assigned routes shall be compensated;at
the rate of Twelve Dollars and Fifty Cents ($12.50) per hour for the period July 1,
2003 through June 30,2004; Twelve Dollars andSeventy~Five Cents.($12.75) per
hour for the'period July 1,2004 through June 30, 2005; and Thirteen Dollars
($13.00) per hour for the period July 1,2005 through June 30, 2006.
The bus driver for BOCES runs shall be compensated at the rate of Twelve Dollars
and Fifty Cents ($12.50) per hour for the period July 1, 2003 through June 30, 2004;
Twelve Dollars and Seventy-Five Cents ($12.75) per hour for the period July 1,
2004 thfough June 30, 2005; and Thirteen Dollars ($13.00) per hour for the period
July 1, 2005 through June 30, 2006.
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(16) Procedure'for AUocation,ofExtra Bus Trips:
. ,
(a) All unit bus drivers excluqingthe'BOCES'bus driver who drives the
occupationai educ,ation stqdents shall be assigned extra bus trips in
accordance with the' foUowing procedure hereinafter set forth with the
foUowing exceptions:
(i) ,The transportation of ten (10) or less student passengers
exclusive of athletic events except sports club activities.
(ii), Occasional trips to a particular point that does not exceed forty (40)
miles round trip from.the,school and occurring during the hours that
school is.in session.
(b) ,If the trip faUs in'one of the aforementioned exceptions, any qualified
,designee of the Superintende'nt,will be permitted to drive. If the designee is a
unit driver, then the time will count toward qualification of trips per,item (c).
, .
(c>, The District shall maintain a rotation seniority system wherein bus drivers
wiU b~ assigned extra driving duties on an equitable basis. The drivers for
,
extra trips will be assigned on the Friday preceding the week of the events. In
the event of cancellation, the driver affected will receive priority on ,the
following Friday assignment"
(d) If a driver waives hislher opportunity for a run, then he/she will forfeit
hislher opportunity and will be charged the time of the waived opportunity.
(e) Trips are to be reviewed for equalization at the end, of the first semester and
at the end of the second semester. Inequities in runs win be reviewed with
the transportation supervisor-and Association reptesentative. A plan for
removing, inequities will be determined by them. If there is no agreement on
a plan, then they may meet with the Superintendent of Schools to discuss the
differences. If there is no resolution following the discussion with the'
Superintendent, then the grievance procedure may be utilized to resolve the
dispute. '
(f) If an extra trip occurs during a driver's regularly scheduled run, the driver'
will be docked one (1) hours pay from the total wages for the extra bus run.
(g) The BOCES driver may. be used for special run driving when no other driver
, is available or when all drivers have refused the extra run.
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(2)
(3)
(4)
" (h) The driver for the Amish run will be on 'caIl from 6: 15 a.m. to 8: 15 a.m. and
from 2: 15 p.m. to 4: 1~p'.m., on any day in which school is in session, and
there .is no Amish run. The Amish run driver will receive the same salary,
benefits, and other contractual protections as provided other drivers.
(17) Bus drivers shall be compensated Forty Dollars ($40~00)per session during the
2003-04, 2004-05, and 2005-06 school years for any of the safety meetings at which
attendance is required.
(18) The Pre-K route shall be paid as one.and one-half (1-1/2) hours of work. .
f .' . .
.' .
.Bus'drivers will be responsible for cleaning the interior of their bus on a daily basis
andlafter any extra trip. On regular runs, time has been factored in .the established
trip time for purposes of completing cleaning. Time utilized for cleaning after. extra
trips shall be reported along .with trip time.
(19)
(20) Bus drivers shall be reimbursed by the.District for CDL'License Renewal Fees.
ARTICLE XIII
JOB APP01NTMENTS - SENIORITY
(1) Written notice of vacancies and job openings shall be conspicuously posted in the
building within a reasonable time after the actual vacancy and/or job opening i$
known to the District..
Present employees who are interested in applying for an open position and who, in
the opinion of the Superintendentand/or Board of Education, are .qualifiedwill be
given strong consideration for.an open position.
.
In the event of layoff, the order shall be by seniority in each job title. The employee
with the least seniority shall be first laicl off within the job title. The first to be
. recalled shall be those with the most seniority in thejob title on layoff. In all cases
when the Civil Service Law providing the layoff or recall is different. than this
provision, the.Civil Service Law 'of the State of New .York shall apply. .
.
(a) Consideration shall be given to unit members for any summer 'positions that
become available. In the event that. more t~an one unit member applies for the same
. position, the decision will be based on past work performance as documented in
employee evaluations, qualifications, and experience. In the event a unit member is
not hired for a summer position for which 'they have applied, there will be a .meeting
with the unit member and the decision-maker in the hiring process .to explain the
rationale for that decision. .
(b) Unit members appointed to such positions will be paid at their regular rate of
pay. .
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(5) . The District will make a good faith effort to avoid scheduling study hall assignments
where the ratio of students to unit members..would exceed 30: 1. When that ratio is
exceeded, the Superintendent andlor Building Principal will meet with the unit
member to discuss ways to provide necessary support and assistance.
ARTICLE XIV.
SALARY
(1)
I
(a) 0 Effective July 1, 2003, employees will receive a 5% increase in his/her
wa$es.
Effective July 1, 2004, employees will receive a 4% increase in his/her
wages. . .' .
Effective July. 1, 2005, employees will receive a 4% increase in his/her
. wages. .
(b) Any unit members who are in their 1,5,10,15,20,25, or 301/1,year
of credited shall be paid no less than the corresponding hourly wage in the
Salary Agreement in the chart below:
(c) The base salary for each unit member shall be retained at the expjration of
this agreement until the successor agreement is in effect.
21
. .
, (4)
(6)
(7)
"
(2) Due to additional NCLB requirements, effective July 1, 2004, the Teacher' Aide
.
'.
.category on the benchmarking chart will move from column one (1) to column two
(2). Also effective July 1, 2004, the Guidance Aide category will move from'
,
.column two (2) to column three'-(3). In both cases, all employees 'in these'categories
, will have to be raised to their last'benchmark level if they will be making less than
that benchmark's hourly rate. ':,
(3) Any employe~ who does not miss a scheduled day of work in any contr~ct'ye~ shall
receive a bonus according to the following schedule, within his/her last.paycheck of
' .the contract year.
: "
Days Missed
o
1
Bonus
$250U.S.. Savings Bond
$100 U.S. Savings Bond
The amount of the bonus will be prorated for part-time employees that are scheduled'
to the same nomber of days as ftill-time employees.
The District will reimburse a member up to One Hundred Dollars ($100) JQ,rloss or
damage to personal property in the 'perf()mianceof the member's duties. This benefit
will not cover loss or damage due to ordinary wear or the member's misuse~ In
extraordinary circumstances, the Superintendent has the discretion to 'auth~rizea
higher amount of reimbursement.
"
(5) The District has the right to credit a new employee with up toa maxim1,lmof three
(3) years service' credit based upon training and experience at the District's'
discretion. Such training and experience must be demonstrated~
Newly hired employees will serve a six-month probationary period at a maximum.
, After the initial three months,' that employee .will be entitled to benefits afforded'
other employees in that j<;>barea as per contract.
'
Each 10 month employee will receive 2.1pays each year. Each 12 month ~mployee
will receive 26 pays each year. Each 11 month employee will receive 23 pays each
~~
'
,
In the event it is nec'essary to match twelve (12) month employees pay dates with
other employees in certain years, such employees shall receive an interim check
rather than be required to wait three (3) weeks.
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, ,
(3)
"
'ARTICLE XV
GRlliVANCEPROCEDURE
(1) It is the policy of the Board and th,eAssociation membership that all grievances be .
resolved informally or at the earliest possiple stage of this grievance procedure. Both
partie's recognize that the procedure must be available without any fear of
discrimination because of its use. Informal settlements at any stage shall pind the
immediate parties to,the settlement, but shall not be used as'precedent in a later
grievance procedure.
,Since it is important for good relationship that the grievances be processed as rapidly
as possible, every effort will be made by all parties to expedite the process. The time
limitations specified for either,party may be 'extended only by mutual agreement,
and it is understood and agreed between the Board 'and the Association that'time is
of the essence and strict compliance with time limitations as stated herein, must be
satisfied or 'the particular grievance at any stage of the grievance procedure is
deemed waived' and/or granted, as the ,case may be.
If a decision at one stage is not appealed' to 'the next stage of this grievance
procedure withih the time limits specified~ the grievance will be deemed to be
discontinued and further appeal under this agreement is barred.
(2) The following definitions shall apply to this article:
(a) A "grievance" is an alleged violation of any of the terms and conditjons of
this Agreement. '
(b) ,A "non-instructional employee" is any person who is not a teacher or
professional employee and a part qf the unit.
(c) An "Aggrieved party" is any employee, group of employees, or the
Association representing the employees ~overed by this Agreement, who
submit a grievance or on whose behalf it is submitted.
'
The following' general principles shall apply to this Article:
,(a) If a grievance affects a group of employees and is associated with system-
wide policies, it may be submitted by the Association to the Superintendent
or his/her designee. All other griev'ances filed by the Association must be
filed at stage 1.
(b) The Association has the right to be present at each stage of an individual or
group grievance beyond the first stage. '
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(5)
o (c)
(4)
(c)
(d)
(e)
(f)
An empleyee .orgraup .ofempleyees may be represented at the first three (3)
stages .of the precedure by whamever he/sheer they cheese. The Asseciatien'
is the exclusive representative at stages 4 and 5. '
,
,
o
0
'Par submissien .of grievances, these-stepsshall be fallawed:
(a) )3efere submissian .ofa written grievance, the aggrieved ,party shall att~mpt
ta resalve it infarmally with hisiher immediate sup~rvisar. Immediate,
superVisar shall be defined everywhe,re in this,Agreement as the persan whQ
is immediately respansible far the daily werk .ofa given empleyee.,
I(b) ,
I
Written grievance shall be submitted an,the farm pravided (see Appendix A)
and shall identify the aggrieved Party, the time when and the place where the
alleged events .orcanditians canstituting the grievance existed and, if knawn,
,
the identity .of the persan(s) respansible far causing such events .or'
'
,
canditians, and a 'general, statement .of the grievance, ,and the specific article
.of this Agreement vialated and redress saught by the aggrieved party.'
A grievance shall be deemed waived unless it is submitted at stage 1.
withinthirty (30) calendar days after the aggrieved party knew ar,shauld have'
knawn .ofthe events .orcanditians an which it is based. This initial filing' .of
the written grievance, as defined abave, shall be with the,emplayee's
immediate supervisar .orin the case .ofunit wide grievance with'the
Superintendent.
An emplayee .orgraup .ofemplayees may infarmally present-their griev~nce
ta their immediate supervisar ta attempt ta infarmally resalve the grievance.,
If an infarmal dispasitian .ofthe grievance is n.otsatisfactary to the,affected
emplayee .orgraUP.ofemplayees, then they .orthe Assaciatian representing
the emplayee .orgraup .ofemplayees, shaU file, with the immediate,
supervisar .ofthe affected emplayee .orgraup .ofempleyees, its written
grievance, as defined. abave. This filing with the immediate supervisar .ofthe
affected emplayee .orgraup .ofemplayees shall be within the afarementianed
thirty (30) calendar day periad fram when the affected empleyee .orgreup .of
empleyees knew .orsheuld have knawn .ofthe grievance, natwithstanding
any infarmal canferences.,
The parties agree that a request far extensian .oftime filed within the
applicable time limits will nat be denied.
'
,
Upan receipt .ofa written grievance, these procedures will be fellewed:
(a) 'Within ten (10) days .ofthe receipt .ofthe written grievance, the immediate
superviser shall render a written decisian .ofthe grievance and file' same with
the designated representative of the Assaciatian.
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(b) If the grievant or th~ Association, initiating the grieva~ce on behalf of the
affected employee or group of employe~s, is not satisfied with' the written
decision of the affected empioyee or group of employees' immediate.
. supervisor and wishes to proceed further 'under this grievance procedure, then
the grievant or the Association will file the written grievance, along with the'
written decision of the affected employee or group of employees' iinmediate
supervisor, with the Superintendent or hislher designee, within ten.(lO)
calendar days after receipt by the Association of the affected employee or
group of employees' immediate supervisor's written decision concerning the
previous submission of the grievance.
(c)
I
.Within ten (10) school days after receipt of the written grievance and
decision of the affected employee or group of employees' immediate
. supervisor, the Superin~endentor hislher designee, shall hold a meeting with
the Association, and if requested, the affected employee or group of
employees, concerning the grievance. The grievant or the Association, on
behalf of the affected employee or group of employees, shall have the right
to present any'argument, facts or testimony to the Superintendent, or hislher
designee, in support of the written grievance. .
(d) The Superintendent, or hislher designee, shall render a decision in writing to
the grievant and the Association within ten (10) school days after conclusion
of the meeting.
(e) If the Association is not satisfied with the written decision of the
Superintendent, or hislher designee, the grievant or the Association may.file
the written grievance and written decision of the immediate supervisor of the
affected employee or group of employees and the written decision of the
Superintendent, or hislher designee, with the Board of Education Clerk
within five (5) school days after receiving the written decision of the
Superintendent,or his/her designee.
.
,
(f) Within twenty (20) school days after receipt of the grievance and supporting
documentation by the Board of Education Clerk, the Board of Education
shall meet with the Association, as a Board, to hear oral arguments
concerning the grievance. This meeting shall be conducted in executive'
session.
(g) Within ten (10) school days after the conclusion of the meeting between the
AssQciation and the Board of Education, the Board of Education shall render
its decision, in writing, concerning the grievance.
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(1)
"
(h) , .If .the AssociatiQn is not satisfied with the written response of the Board, or if
no response is rec~ived within. twenty (20) school days .fr6m.the filing-of the
gri~vance at the Board .stage~it may submit the dispute to binding arbit~ation
by written notice to the District. The:Association shall have fifteen (15)
school days to demand arbitration from either the date of receipt of the
. Boar9's answer or twenty (20) sch'ool'days from the filing of the grievance at
the Board stage~The grievance will be presented tothe American Arbitration
. .
.
IAssociation. The grievance will, to the extent that such rules do not conflict
with the provisions of this agreement, be processed under the procedures of
the American Arbitration Association (AAA). '.
The arbitrator's decision shall be in writing and will set forth his/her findi~gs
'
.
.
. of fact, reasoning and ~oncIusions' on. the issues. The ,arbitrator will'be ..
without power to make any decision. which requires. the commission of an act
prohibited by law or which is .viqlative of the terms of this agreement. The
decision of the arbitrator shall be binding on both parties.. The arbitrator shall
.
,
have no power to alter, add to, or detract from the provisions of this
agreement, The fees and expensesofthe.arbitrator shall be' shared equally by
. the Association and the District.
"
ARTICLE XVI'
DUES DEDUCTION"
The District agrees to deduct from the salaries of its non~teaching personnel unified
dues for the Belfast School Related Personnel Association as said personnel'
.
individually and voluntarily authorize. The District will transmit the moneys'
promptly to the' Treasurer of the Belfast School Related Personnel Association.
Personnel authorization will qe In writing-in the form set forth below:
.
,
DUES AUTHORIZATION CARD
Social Security Number
Name
Last Middle
District Name
Organization
First
Belfast Central School
Belfast .School Related Personnel Association
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To the Belfast School District:
. .
.'
While I am in the en1ploy of the District, I hereby auth9rize you, according to' a\Tangements
agreed upon with the above Association, to deduct from my salary and transmit to said'
Association, dues as certified by said Association. I'nereby waive' all rightand claim for
said moneys so deducted and transmitted in accordance with this authorization and relieve
the District and all its officers from any liability therefor. I revoke any and'all instruments
heretofore made by me for such purposes. This authorization shall remain in full force and
effect for all purposes while I am employed in this school system or until revoked by me in
writing.
'
'
Signed Date
(2) ThelAssociation will certify to the District in writing the current rate of the
membership dues designated in Section 1 above by September 5th of each year. The
Association will give the District thirty (30) days written noti~e prior to the effective
date of any such change and shall pay the computer cost for such change.
(3) , Deductions referred to in Section I' above will be made in equal payments each pay
.period subsequent to September 15th each year. '
(4)
(5)
(1)
(2)
No later than September 15th of each year and by March 1st for employees hired at
midyear, the Association will provide the District with a list of those employees who
have voluntarily authorizedthe District to deduct dues,designated in Section 1 '
above. Any personnel desiring to have the ,District discontinue deductions he/she has
previously authorized must notify the District and t~e Association in writing by
September 15th of each year for the school year's dues.
The District agrees that it will not accord dues deduction or similar check-off rights
to any other organization representing the personnel specified in this agreement
while this Association is the legally recognized negotiating agent.
ARTICLE xvn
EVALUATION
Each eQlployee will be evaluated at 'least once per year. New employees will be
evaluated at least twice per year - at least once during the probationary periqd.
Evaluations shall be conducted by administrative personnel in direct line of
supervision of the employeebeing evaluated. '
The purpose of-an evaluation shall be to assess job performance, not to discipline the
employee. Information from direct observation of the employee, from reports by
supervisors, and from technical examinations 'may be considered in the evaluation
process. Any criticism of the employee's performance shall be accompanied by a
suggested course of action to remedy the deficiency.
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(3)
, (4)
(5)
(6)
..
(3) The evaluation form and a written eXPlanation of the evaluation c'riteriawiHbe
provided to the Association.' .. "
'
,
(4). The employee will receive at least 48 hou~s notice prior to the evaluation. The
evaluation w~llbe conducted during t.he employee's regular work hours. The
employee will be provided a written copy of the evaluation which shall1;Jesigned by
the employee. =Thesignature shall indicate that the employee has seen the eVaJuation,
and not that the employee necessarily agrees with the evaluation. The emploYee may
append a written response to the evaluation, to be included in the employee's
personnel file.
'
'(5) The evaluation shall not be shown to anyon~ other than an administrator or Board
member of the District without the unit member's consent. '
ARTICLE XVIll
ALCOHOLISM AND DRUG ABUSE
(1) The Association and the Dist~ict recognize alcoholism and drug abu~e as illnesses
which, are treatable.
'
(2) Employees who request diagnosis or trec;ltnientfor alcohol or'substance abuse prior
to a positive tes't will not.jeopardize their righ~s or job 'security. As such, requests
'
,will be kept strictly confidential.
"
'
All costs for implementing the drug testing. program will be borne by the District.
Employees shall be paid for time spent on the testing and related procedures,
including traveling time to and from the test site. .
Notification that an employee is to report for testing shall be given in a confidential
mann~
"
All information, interviews, reports, statements, memoranda, and all records of all
referrals, screening and confirming tests shall be available only to authorized District
employees, and shaH be held confidential, with the f9llowing two exceptions:
'
,
.
,
(a) As required for 'compliance with state or federal regulations;
,
,
(b) As required for appropriate disciplinary- proceedings.
In aH cases, the District shall authorize access to',the aforementioned
information, etc. only to those employees for' whom such knowledge is essential to
their job responsibilities.' ,
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(1)
(2)
"
(7) "
,
Drug and altohol testing procedures shall be consistent with the rights of ~mployees
as established by statutory and case laws arid stat~ and federal re&ulations.
(8) Employees shall be required to s~bm.it to drug and alcohol testing only in .
accordance with the proyisions of applicable state or federal laws 'or regulations,
which includes testing on the basis of r.easonable .suspicion.
(9) Eligibility for testing shall be limited t() those defined by applicable state qr (ederal
laws or regulations as being in the testing pool. '
,
(10) Reasonable suspicion for drug' and/or alcohol testing shall be determined in
, accordance, with the standards established by statutory and case laws and state and
federal regulations.
(11) The employer and the union agree to establish a mutually agreeable'referral program'
for the treatment of alcohol or substance abuse. ,
(12) An employee found in violation of the District's Policy and the applicable'state or
federal regulations will be subject to the sanctions provided for in state and federal
statutes and regulations. In addition, the District may take any disciplinary action, ,
,
'deemed approp'tiate subject to the terms and conditions of this Agreement.
ARTICLE XIX
MISCELLANEOUS PROVISIONS
This Agreement shall supersede any ruies, policies, regulations or practices of the
District which shall be contrary to or inconsistent with its terms. It shall likewise
super.sede any contrary provisions or terms contained in any individual personnel
agreement of a member of the,unit heretofore in effect. All futu're individual
personnel agreements with individuals who ate part of this unit shall be made
expressly subject to the terms of this Agreement The provisions of this Agreement
shall be incorporated into and be considered part of the established policies of the
, Board. However, policies of the Board not iriconsistentwith this Agreement, are not
affected by this contract.'
This Agreement shall be exclusively between the District and the Association and
not be dependent upon the approval of any other organization. '
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ARTICLE XX
,0
DURATION OF AGREEMENT
'
,
,
.
,
.
The proyisions of this Agreement unless otherwise specified, shaH take effect on July 1,
.
.2003 and continue in fuH force and effect until June 30, 2006, and thereafter until the parties
execute a successor Agreement.
IT IS AGREED BY AND BETwEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMijNTATION BYAMENDMENT BYLA WORBY PROVIDING THE.
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL TaE
APPROP~IA TE LEGIS LATIVE BODY HAS GIVEN APPROVAL. (Taylor law Section
204-a).
ARTICLE XXI
,MANAGEMENT RIGHTS
,
.The Association recognizes the rights of the Board as incorporated in State and Feq.era1
Law, Rules and Regulations and further the Association recognizes that 'except as modified
by the provisions of this Agreement,' the right to control, supervise, direct and manage the
School District and its staff is left within the province of the Board of Education, and
nothing shaH prevent the Board 'from reducing positions or laying off employees.
.
,
ARTICLE XXII
ZIPPER CLAUSE
It is agreed that this contract will be in effect as provided in Article' XIX and that
negotiations on its provisions shaH not be reopened 'unless as provided under a'specific
article in this contract. or by mutual agreement of the District and the Association.
'
The parties agree that this Agreement constitutes the entire contract between them, covering
the rates of pay and working conditions of the employees and their bargaining unit during.
the term thereof, and settles aU demands and issues and aUmatters subject to collective,
bargaining which were discussed during negotiations.
'
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, BELFAST SCHOOL RELATED PERSONNEL ASSOCIATION
Signed this; "-lry\ day
, ;r' .~"of ~_),
'\\ ~..:'
(, \\ r,"~., ._~')1~~:)
Signed this 2 {\..."j)
.
day of .SP'I2h~
. .
By
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Appendix A
GRIEV ANCE FORM
, .
TO:
(Immediate Supervisor)
(1) Name of Grievant:
(2) Grievant's position:
(3) General nature of the grievance:
(4) Paragraph( s) of the Agreement alleged to be violated:
(5) Remedy sought by the grievant:
Date filed (Grievant's Signature)
*To be filled out in triplicate at each stage with one copy each for the grievant, the
Association and the appropriate District official.
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~ f ...
. Appendix A (Re,verse Side)
. .
,
.
This side for District use only:
(1) Immediate supervisor's response at stage 1:
Dated: .
(2) Date of submission to stage 2:
(3) . Superintendent's response at stage 2
Dated:
(4) Date of submission to stage 3:
(5) Superintendent's response at stage 3:
Dated:
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